
Safety and Health Management

Purpose of
activities

Activities during fiscal 2021 Self- 
assessment

Targets/plans for activities from fiscal 2022
onwards

Promoting
safety
and
health
activities

Promote the Zero Occupational Accident Project C Continue the Zero Occupational Accident Project

Thorough equipment safety through risk
assessment (to be implemented in 3 years)

B Make efforts to ensure equipment safety based
on risk assessments (to be implemented over a
three-year period)

Promote safety and health education through
effective utilization of the Occupational Safety &
Health Education Center and promote Virtual
Reality accident simulation training

A Continue to promote safety and health education
through effective utilization of the Occupational
Safety & Health Education Center and continue to
promote Virtual Reality accident simulation
training

Review operation of the individual health
management system

B Promoting health and productivity management

Promote the effective use of group analysis based
on stress checks

A  

Self-assessment grades A: Target achieved B: Target mostly achieved C: Target not achieved

In the MMC Group Code of Conduct, we vow to “We are committed to providing a safe and healthy environment for all our
stakeholders.” This is based on the notion that, if we canʼt keep our employees safe and healthy, they wonʼt be able to provide
secure and happy lives for their families, we wonʼt be able to operate effectively, and we will never be able to keep on
expanding as a company.

MMC Group Basic Policy on Safety and Health Management

1. We will carry out safety and health activities based on full participation from all employees, underpinned by
leadership and initiative from the President and other managing personnel.

2. We will ensure that all employees comply with the Industrial Safety and Health Act and other applicable
legislation, manuals and operating procedures, and establish a workplace culture whereby everyone follows
the rules and ensures that others do too.

3. We will make every effort to create pleasant workplaces that are healthy for both body and mind, for all
employees, through activities aimed at creating open workplaces and promoting health.

4. We will take preventive measures in accordance with Ministry of Health, Labour and Welfare guidelines on the
prevention of work-related traffic accidents and improve road etiquette amongst all employees, in order to
eliminate traffic accidents based on our commitment to promoting road safety activities as an example to
society as a whole.

Occupational Safety and Health

Creating a Safe and Healthy Workplace Environment

Basic Approach
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And since 2018, we have declared that among the goals represented by SCQDE enacted as the guideline to decisionmaking
concerning conduct of our work (priority order), “S” which represents “Safety and Health” is the first priority.

Guideline to decisionmaking concerning conduct of our work (priority order)

Let's act while recognizing the order of priority, "SCQDE"

1 Ｓ Safety & Health Safety & Health come first

2 C Compliance & Environment Compliance & Environment to ensure fair activities

3 Q Quality Quality of products and services provided to our "customers"

4 D Delivery Delivery dates to be met

5 E Earnings Reasonable profit (Obtained based on “customer” trust after satisfying SCQD)

“SCQDE” shows the order of priority of our business decisions. In providing customers with our products & services, we
should thoroughly fulfill SCQ at first and satisfy D. We believe that we will be able to obtain trust from customers and
society by continuously executing SCQD in good faith, and this will produce a reasonable profit.

In the wake of the fire and explosion at our Yokkaichi Plant in January 2014, we launched a new Zero Occupational Accident
Project in April that same year, and set about strengthening the foundations of safety and health on a groupwide scale, with the
aim of eliminating serious occupational accidents resulting in four or more lost days (not causing any occupational accident
resulting in four or more lost days for one year). 
In the Zero Occupational Accident Project, the Zero Occupational Accident Subcommittee, which serves as a special
subcommittee under the Sustainable Management Promotion Division headed by the Chief Executive Officer and consists of
Safety Coordinators from the departments, checks the current situation, discusses the basic policy and specific measures, and
implements them after deliberations and approval at Executive Officersʼ Meeting on factors including occupational accidents that
have occurred, the Zero Occupational Accident Subcommittee identifies priority issues that our Group should tackle, sets priority
tasks for safety and health management through exchanges of opinions with the Zero Accident Labor-Management Meeting,
and strives to make improvements through the PDCA cycle in accordance with the situations of each facility. 
Implementation of each measure revolves around the Mitsubishi Materials Safety, Environment & Quality Department. We also
appoint Safety Coordinators at each in-house company to share information regarding progress and issues with safety and
health measures at plants/factories under their management, including Group companies. Safety Coordinators also share
information with the Safety, Environment & Quality Department via monthly meetings and discuss solutions. 
We have an integrated groupwide promotion framework in place whereby matters that extend beyond the confines of individual
companies are reported and discussed at the above-mentioned Zero Occupational Accident Subcommittee. 
At the same time, Safety Managers, Safety Coordinators and Safety Instructors are assigned to individual plants/factories,
where their role is to promote safety activities. We hold regular Groupwide Safety Manager meetings and meetings for Safety
Coordinators and Safety Instructors, where we exchange openings on a wide range of occupational accident information and
health and safety activities across the Group and the various business sectors in which it is involved, and endeavor to raise the
level of health and safety.

Framework
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To expand the joint labor-management initiative to achieve zero occupational accidents, we have identified issues at the MMC
Group in light of occupational accidents, etc. that occurred last year, engaged in joint labor-management discussions on the
particular items to be addressed to achieve solutions, and designated management priorities on that basis. In 2020, we set out
the following management priorities, and rolled out occupational safety and health management systems at each of our
plants/factories accordingly.

■ Thorough efforts to make equipment safe (engineering measures) through risk assessments (RA)

While the number of serious occupational accidents related to machines and electricity and those related to handled materials
caused by equipment has been decreasing in the long term, there remains residual risk that we have yet to reduce, and not a
few accidents have occurred due to unrecognized hazard sources as well as the low risk reduction rate. In response, we decided
to examine the appropriateness of risk assessments that we have conducted to date, over a period of three years from FY2021,
in our attempt to review requirements. We have taken the following actions.

Management Priorities

Group-wide priorities for safety and health management (2020)
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Identifying new risks and reducing serious risks
Checking for hazard sources and dangerous tasks that had yet to be identified
Reassessments of risks which have been identified and corrective actions against insufficient measures
Upgrading the skills of those who perform risk assessment, which is the prerequisite for these reassessments, and
others

An analysis of the types of occupational accidents occurring at the MMC Group has revealed that many occupational accidents
occur due to two factors: “flawed protective and safety measures” such as incomplete safety measures for machinery and
equipment, and “proximity to dangerous areas,” such as touching machinery or equipment while it is operating. To strengthen
the physical measures in place by reviewing structures and mechanisms from the perspectives of the foolproof*¹ and failsafe*²,
we are employing thorough engineering-based action through risk assessments. Further, with respect to occupational accidents
caused by “flawed operating methods” such as the use of inappropriate tools and jigs or incorrect operating procedures, we will
strive to make risk assessment-based improvements including the verification of operating methods, and revised operating
procedures that reflect hazard prediction. Risk assessment is an effective means of discovering, eliminating or mitigating
potential danger or harm attributable to operating practices and other work performed at a manufacturing site. At the MMC
Group, we implement risk assessment activities from the perspective of workers on the production floor at each facility. We
have trained risk assessment instructors to improve the ability to identify unsafe equipment states and began offering training
classes from October 2015. As of March 2020, more than 520 people have taken the course (although classes could not be held
from April 2020 onward due to the impact of COVID-19). Centering on these instructors, the course is contributing to
enhancing and stimulating on-site activities. As of August 2020, we have also been conducting risk assessment classes by
remote learning, led primarily by front line supervisors with the aim of raising the ability level of personnel who conduct risk
assessments.

*1 Foolproof: A function that prevents human error from resulting in an occupational incident or disaster
*2 Failsafe: A function ensuring that equipment will operate on the safe side in the event of mechanical malfunction, power outage or

otherwise

The number of employees involved in occupational accidents (injuries without lost time) in the Company and at 20 major Group
companies stood at 137 in 2020. Sadly, 18 of these were accidents requiring employees to take leave, including one fatal
accident at a Group company. The number of accidents at the Company, on a non-consolidated basis, has been showing a
downward trend for the past ten years, but it has leveled off in recent years. (Accidents at two business locations increased as a
result of the merger of the former Mitsubishi Shindoh Co., Ltd. in April 2020.) The accident frequency rate which evaluates the
state of occurrence of occupational accidents taking place at the Company (LTIFR (Lost-Time Injury Frequency Rate): casualties
per million actual hours worked (employees taking time off work)) was 0.36; a lower figure than the 2020 manufacturing
business average of 1.21 (Ministry of Health, Labour and Welfare (MHLW) statistical data). The accident frequency rate
including accidents not requiring employees to take leave (TRIFR (Total Recordable Injury Frequency Rate): casualties per
million actual hours worked including accidents not requiring employees to take leave) was 1.88. 
In 2021, too, we worked thoroughly to further increase the safety of facilities through risk assessments, added further
measures to prevent accidents, and made other efforts toward achieving our zero accident target.

Safety Record

State of occurrence of occupational accidents
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■ Safety Record Trend (Mitsubishi Materials)★

* Figures are based on calendar years.Occupational accidents frequency rate and incident rate do not include
accidents during commuting, minor injuries, or heat stroke requiring less than four days of absence from

work.

■ Breakdown of safety performance

 2017 2018 2019 2020

MMC 
(non-consolidated)

Fatal 0 0 0 0

Lost-time 
(or more serious)

1 3 2 5

No lost-time 21 20 18 21

MMC 
(subcontractors)

Fatal 0 0 0 0

Lost-time 
(or more serious)

7 10 4 4

No lost-time 11 13 18 18

Group companies 
(Incl. subcontractors)

Fatal 0 0 0 1

Lost-time 
(or more serious)

32 35 26 8

No lost-time 109 95 117 80

Total

Fatal 0 0 0 1

Lost-time 
(or more serious)

40 48 32 17

No lost-time 141 128 153 119

■ Injury Frequency Rate Trend

    2017 2018 2019 2020

MMC 
(non-consolidated)

LTIFR 0.09 0.26 0.17 0.36

TRIFR 1.89 1.97 1.68 1.88

MMC 
(subcontractors)

LTIFR 1.26 2.09 0.45 0.92

TRIFR 3.24 4.82 4.49 5.04

* LTIFR (Lost-Time Injury Frequency Rate): casualties per million actual hours worked (number of victims of accidents requiring
employees to take leave including deaths) = accident frequency rate 
TRIFR (Total Recordable Injury Frequency Rate): casualties per million actual hours worked (number of victims of accidents requiring
employees to take leave including deaths + number of victims of accidents not requiring employees to take leave)
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In 2020, there were seven accidents (fires and explosions, etc.) at the Company, all of which were minor accidents scoring 3
points or less (6 out of 7 were 1 point or less) under our internal accident evaluation standards, which are a measure of the
magnitude of damage and impact. 
There were zero (0) ★Tier 1 process safety events (PSEs) per million hours. The Company bases its definition of PSEs on the
CCPS definition.* 
Although the total number of accidents was lower than in the previous year (ten), the number of fires was six, which was the
same number as the previous year (including the number of explosions). Moving forward, we will continue to engage in
initiatives that focus on fire prevention through internal proliferation of accident data.

* Tabulated values are for the company (non-consolidated) for the calendar year. Tier 1 PSE (Process Safety Events) are identified based
on the "Process Safety Metrics: Guide for Selecting Leading and Lagging Metrics" Version 3.2 issued by CCSP.

■ Occurrence of fires and explosions, etc.

 
2017 2018 2019 2020

Number of accidents Score Number of accidents Score Number of accidents Score Number of accidents Score

Fire 8 4.8 4 3.8 5 2.2 6 5.1 

Explosion 0 0.0 1 0.6 1 0.3 0 0.0 

Leakage, etc 0 0.0 1 0.6 4 1.9 1 0.3 

Total 8 4.8 6 5.0 10 4.4 7 5.4 

■ MMC-method accident assessment criteria

Severity
level

(points) 

Assessment items

Human
injury

Property damage
Impact of leakage/spill  

(Leakage of high-pressure gas, spill
of hazardous material)

Time it takes before a
fire is extinguished 
(Duration of time

between occurrence and
extinguishment of a

fire)

Ⅴ（27） Multiple
deaths

Property damage outside the premises Impact on a wide area outside the
premises, such as a river

4 hours or longer

Ⅳ（ 9） One death
or multiple
lost days

Property damage to adjacent facilities on
the premises

Impact on the area around the premises 2 - 4 hours

Ⅲ（ 3） Lost time
injury

Burnout or damage to the building with
equipment as the fire source

Impact on adjacent facilities on the
premises

1 - 2 hours

Ⅱ（ 1） Injury
without
lost time

Burnout or damage of the equipment as
the fire source, or minor damage to a part
of the building with such equipment

Leakage/spill only inside the building
with equipment as the fire source or
inside protective facilities such as dikes

30 minutes - 1 hour

Ⅰ
（0.3） 

Below
Level II 
(Minor
incidents)

Below Level II (Minor damage to a part of
the equipment as the fire source)

Below Level II (Minor leakage/spill) Shorter than 30 minutes

* Set by referring to accident assessment criteria of the Japan Petroleum Industry Association and the severity
indicators for fire and spill accidents at dangerous facilities, which were notified by the Fire and Disaster Management
Agency

* To be evaluated based on the total number of points, or sum of the points for the intensity level of each evaluation
item that applies

* The number of points shall be zero (0) if none of the intensity levels applies.

State of occurrence of fires and explosions.
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Occupational Safety and Health 
Education Center - “Midori-kan”

Monument for safety and health 
The monument for safety and 
health in the courtyard of the 
Midori-kan. The design consists of 
a green cross, meaning safety, 
surrounded by five materials 
symbolizing our business.

High temperature accidents 
(gas releases)

High temperature accidents 
(steam explosions)

Forklift accidents 
(driver moving forward)

Education and Awareness-raising

We thought that personal experiences of hazards are important to improve hazard
awareness, so started running an Occupational Safety and Health Education Center
-“Midori-kan” in March 2017. The center has 50 different hazard experience facilities
inspired by the actual work environment and the dangers that hide in everyday tasks. It
also regularly provides specialized education needed for work safety and health in
dedicated classrooms, in addition to hazard experience education by expert instructors.
Since its establishment until March 2021, the center provided hazard sensitivity training
for more than 3,900 Group employees, approximately 720 of whom have also completed
specialized training courses.

We introduced VR hazard experience education at our Occupational Safety and Health Education Center in May 2018 to allow
participants to experience hazard difficult to simulate with regular equipment. VR allows participants to have a 360° field of
vision, better realism and immersion through haptic and other technologies, and experiences of hazard until the end (e.g.,
before, during and after falling). It is helpful for creating better hazard awareness. Because the devices are portable, we provide
the training at each plant of the Group. In 2019, we introduced second and third sets of devices and added five new hazard
experience courses. We began to lend them to Group companies as well, aiming to improve hazard awareness further.

■ VR hazard experience courses (Occupational Safety and Health Education Center)

Occupational Safety and Health

Enhancing Safety and Health Education

Hazard experience education using VR (virtual reality)
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Forklift accidents 
(pedestrian moving backward)

Falling accidents 
(falling from crane)

Falling accidents 
(stepping through the floor)

Caught-between accidents 
(press)

Caught-in accidents 
(high-speed conveyor belt)

Caught-in accidents 
(slow-speed conveyor belt)

Electric shock accidents caused by contact with
power panel

Tripping accidents caused by difference in height

Cutter accidents resulting in incision wounds

Falling accidents while descending stairs

Stepladder fall accidents
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We commend facilities that make significant progress in safety management and achieve excellent results that are exemplary to
other facilities, as an opportunity to encourage the improvement of safety management within the Mitsubishi Materials Group. 
Facilities that are eligible for commendations are directly managed facilities, and consolidated subsidiaries in the manufacturing
and construction industries in Japan. Unconsolidated subsidiaries may also be considered for eligibility based on requests from
in-house Companies. 
Commendation criteria stipulate that the facility must achieve the required period (number of years) with no accidents requiring
employees to take leave (a period during which no accidents requiring employees to take leave occur with regard to either
company employees or contractors). Commendations are classified into the following three types.

（１）Safety distinction award (Facilities that achieve the number of years stipulated by commendation criteria)
（２）Safety excellence award (Facilities that achieve the number of years stipulated by commendation criteria x 2)
（３）Safety grand prize (Facilities that achieve the number of years stipulated by commendation criteria x3)

Since risks vary significantly between industries and business types, the number of years stipulated as commendation criteria is
set for each facility based on the business type. Facilities are classified into the following groups.

GroupＡ (Criteria: every two years) 
Business types: plant type (cement, smelting), equipment-oriented industry (copper & copper alloy, etc.),
construction industry
Group B (Criteria: every three years) 
Business type: Advanced materials & tools / processing and assembly type

■ October 2020 commendations

Safety grand prize winners: 14 facilities (numbers in brackets indicate number of times receiving the prize)

Advanced Products Company Ryosei Amagasaki Electric Wire Co., Ltd. (VII), GOTOH Mfg. Co., Ltd. (III), DIARECS
CORPORATION (I)

Metalworking Solutions Business
Company

MMC Tooling Co., Ltd. (IV), MOLDINO Tool Engineering, Ltd. Yasu Plant (III)

Metals Company Ryohin Kogyo (Ⅲ)

Cement Company  Seibu Namacon Co.,Ltd (XIII)

Environment and Energy Business
Company

Hachimantai Geothermal Co., Ltd (VIII), Akita Power Generation Co,. Ltd.(V), Chubu Eco
Technology Co., Ltd. (I)

Affiliated Corporations & Aluminum
Div.

Shinryo Aluminum Techno Co., Ltd. (VII), Universal Can Corporation Shiga Plant (II), Toso Co.,
Ltd. (I), Maintenance Techno Corporation (I)

Safety excellence commendation: 4 facilities

Metals Company Materials Eco-Refining Co., Ltd.

Cement Company Tokai Ryoko Co., Ltd.

Affiliated Corporations & Aluminum
Div.

Universal Can Corporation Gifu Plant, Tachibana Metal Co., Ltd.

Safety distinction commendation: 16 facilities

Advanced Products Company Sambo Forging Co., Ltd., Mitsubishi Cable Industries, Ltd. Amagasaki Plant, Ryosei Kiko Co.,
Ltd.

Metalworking Solutions Business
Company

MMC Ryotec Corporation.

Metals  Business Company Hosokura Metal Mining Co., Ltd., Materials Eco Recycling Co., Ltd.

Cement Business Company
Higashitani Mine, Hokuryo logistics Co., Ltd., Hokuryo Transportation Corporation, Shinkansai
Ryoko Ready Mixed Concrete Co., Ltd., Chugoku Ryoko Co., Ltd. Yasukawa Ready-mixed
Concrete Co., Ltd.

Environment and Energy Business Rokkasho Office, Kitakyushu Ash Recycle Systems Co., Ltd.

Strengthening Safety and Health Systems

Commendation system for business facilities with excellent safety records
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Affiliated Corporations & Aluminum
Div.

MA Trading Co., Ltd., Universal Can Corporation Okayama Plant

■ April 2021 commendations

Safety grand prize winners: 6 facilities (numbers in brackets indicate number of times receiving the prize)

Advanced Products Company Sanda Plant (I), Ceramics Plant (III)

Metalworking Solutions Business
Company

Akashi Plant (I)

Environment and Energy Business Akita Power Generation Co,. Ltd.(VI)

Affiliated Corporations & Aluminum
Div.

Toso Co., Ltd (II), Universal Can Corporation Gifu Plant(I)

Safety excellence commendation: 3 facilities

Cement Business Company Yasukawa Ready-mixed Concrete Co., Ltd.

Environment and Energy Business Rokkasho Office

Affiliated Corporations & Aluminum
Div.

Universal Can Corporation Okayama Plant

Safety distinction commendation: 5 facilities

Advanced Products Company Ryosei Systems, Ltd.

Cement Business Company Aomori Plant, Ryoko Lime Industry Co., Ltd

Affiliated Corporations & Aluminum
Div.

Universal Can Corporation Yuki Plant, Universal Can Corporation Fujioyama Plant

■ Safety and Health Instruction Utilizing Outside Consultants

As the results of an analysis of past occupational accidents revealed issues in risk identification, we have been providing MMC
Group facilities with safety and health guidance through outside consultants. Having an expert point out latent risks that are
usually overlooked by on-site personnel and taking measures to mitigate the identified risks raises the on-site safety level and
improves the hazard sensitivity of employees.

The Safety, Environment & Quality Department has been running an internal portal website since February 2017 for the
collection, dissemination, and viewing of information about safety, health, disaster prevention and the environment. As regards
health and safety, safety data and safety chronology that had previously only been stored on head office servers along with
occupational accident case studies, documents used for safety and health training and information concerning health and
mental health have been classified, organized and published to the intranet. Computer graphics have been used to produce
videos depicting cases of typical occupational accidents that have occurred in the MMC Group. The videos can be used to offer
straightforward explanations of the conditions of an occupational accident, its cause, countermeasures taken and the lessons
learned. All past accidents in the Group have been entered into a database. That database has been available on the internal
portal website since June 2017. It allows keyword and full-text searches and the creation of accident calendars, contributing to
the preparation of safety education materials as well as measures against similar accidents. It is constructed so that all plants
can obtain the necessary information swiftly and accurately, helping to bolster our safety foundation and foster a safety culture.

Since 2014, we have been compiling a collection of safety and health best practices on a yearly basis, highlighting unique and
highly-effective initiatives implemented at each MMC Group facility to prevent occupational incidents. We are promoting the
spread of best practices by presenting them during National Safety Week as a shared asset for increasing the Groupʼs safety
and health levels.

Promoting the Rollout of Information within the Group through Consolidation and
Dissemination

Disseminating Examples of Safety and Health Best Practices
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Creating Mentally and Physically Pleasant Workplaces

We are promoting to strengthen our health systems under our Code of Conduct, which states that “We are committed to
providing a safe and healthy environment for all our stakeholders.” 
We are committed to continually improving workplace environments to prevent work-related diseases, including stepped-up
efforts to manage hazardous substances (poisonous substances, toxic substances, chemicals) and prevent exposure. 
In September 2020, we commenced operation of an upgraded version of our health management system, originally introduced
in 2018, which enables us to centrally manage health management information such as health check results using electronic
data. The upgrade has enabled more precise aftercare measures and data analysis. In addition to drafting and implementing
even more effective health promotion measures, we are also working to continuously improve our system to make it easier to
use, even after the upgrade.

We continually provide various mental healthcare training as a form of primary preventive care for mental health issues (such
as improving workplace environments and providing training). In addition to “Self-care training” for all employees and “Line-
care training” for managers, we also provide mental health training by level. Starting from fiscal 2019, we now hold
consultations to speak with a clinical psychologist stationed at each office for employees within three years of joining the
Company , in an effort to prevent the development of mental health issues. As the COVID-19 pandemic brings us major
changes to our working styles and everyday lifestyles, we are continuously examining the mental and physical health of all our
employees to identify issues and formulate response measures. As a form of secondary and tertiary preventive care for mental
health issues (such as early response to employees with mental health issues and support for their return to work), we continue
to offer meetings and consultations with industrial healthcare staff at each of our offices and plants. For employees who are
taking time off, we have created and operate an internal program and manual to aid them in returning to work, use external
back-to-work programs, and take other initiatives to provide them with thorough support for their return to work after recovery. 
 We simultaneously operate a stress-check system at all non-consolidated offices, including those with less than 50 workers,
and 10 Group companies, offering meetings with physicians as needed for those diagnosed with high stress levels. We have also
conducted detailed attribute-specific analyses of group analysis results for all non-consolidated offices and plants. We are also
identifying issues and formulating response measures by sharing information with the management divisions of in-house
companies. Going forward, we will continue to drive the creation of workplace environments in which it is easy for employees to
work.

Occupational Safety and Health

Raising Employeesʼ Awareness of Health : Creating Mentally and Physically
Pleasant Workplaces

Promoting measures to maintain and enhance employeesʼ health, and improve workplace
environments, in order to prevent work-related diseases.

Enhancing mental healthcare initiatives
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While we so far have been engaged in unique activities at each our offices and plants, on October 1, 2020, we issued “the
Mitsubishi Materials Group Health and Productivity Management Declaration” ; and since April 1, 2021 we have been engaged in
health and productivity management efforts. 
 Over 70% of Group companies are also engaged in health and productivity management efforts considering the scale of each
company.

the Mitsubishi Materials Group Health and Productivity Management Declaration

Under our Corporate Philosophy of "For People, Society and the Earth" and our Code of Conduct which states that “We are
committed to providing a safe and healthy environment for all our stakeholders,”  Mitsubishi Materials Group will make
maximum efforts and engage in continual improvement to prevent occupational accidents, ensure occupational hygiene,
and manage the health of its employees. 
 Specifically, the Group will engage in efforts to reform working styles, and deploy measures for improving the mental
and physical health of employees and their families, in collaboration with the Mitsubishi Materials Health Insurance
Association. 
 In response to global pandemics and other new diseases, too, we will work to prevent infections and ensure the health
of employees and their families.

Health and Productivity Management Initiatives
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