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After taking positions of the head of Corporate Communications Department, Ethics &
Diversity Office at a global corporation, established Wellness Systems Institute. Currently
involved with practical research and promotion of CSR, governance, diversity and inclusion to
“build a foundation for a sustainable society”. Also serving as a board member of NPO
GEWEL, Japan Professional Football League, and outside Director of a listed company.

Based on the information contained in the “Furukawa Electric Group Sustainability Report 2017”, I would like to
provide my opinions as an external third party, regarding evaluations on this company’s approaches and initiatives
toward sustainability, and expectations for its future activities.
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