HE#1  [REZERWNET

/|
i2
=
H]

LT OBEX 2T EASNBIERZ RIS GRNELELLS

[5—X]

793

DRIISHERDFRETT, IRBEEALL T BT CASZEIDIZTRHS, BEOASFBIRULTVET,
ETAN BWIDIZZEN—DHBDFT . COFRDATI— (&, BARAICAFEN EHOTKBIENMDRVDTT
CRO TEIELIZL T, EOAVN-EEBREIRTNENIE THIIENDNMDEUIAN

B R YRIEFORIIEN DD TERNELSTY,

BRZFELTHELLD,

TlE BEEFFOYRI(SHEARNSEEHEN TLEIDTULLON [RAELTEZANDEDZILSE RS ZBEHU T

SASNB R >

ZBOXIN—FEN,
Bl Y X)ZERAEAIC
5t T CETLVRWL

©HRInstitute (“REFER - ZREHRRERE)

16



HE#]  REZXWHI_T-I5—-b

HRInstitute

Human Resource Insti

ZROAIIN—2EN, IRT%
HABEAICSE T TETLRLY

)

=

)
AR5 J

©HRInstitute (“REFER - ZREHRRERE)

TA-RYPELTTARBLTOEIN, NSRS IBRICREZERZFEL THELLS

17



HmEH2  T—AAITA

=)
¢ &

,..
=y
ilg

I TF ORBEIREX Z5RAT. [REOZVWHUEERDIFEZLELLS 134505

HRIZEARL 7 FHOEEHETY,
DRI FEEL TROSFZEITI D T7UT— MO E 2 EENF U,

TP 7~ NEZNE TEBHBIOIE00. LI REBETAE T EIBBIE TR LI To,
HREEL T3 CLEL. ~

7T == EUTRORFBCEE I L0 THDIE PUI DB EDOBRECEMTELICARDELUR,
PTEREEETHHEBOTVDDE. 1KREIERDSN TS REFENBEI200MECGERL TLEITETT,
COBIERNIDFICEO TR MDEFOVEERFEINIMERD, RO TERS LA TEFHUI,

HRIEEGCOMBEOEDRR (EFE) ZEDQLIIHFEITDTLLON?
NETCOFEBABZIBEZITC. BITHFEUL,

©HRInstitute (“REFER - ZREHRRERE)

23



WEBH#2 1 T—ARIT4_T—=DI5—b

)l
g(t)

nstitute

IA—IY Ml ABRULTVWETH, BT ULECNICIRST,
BAaBBaMSRAZEVEUTHELES

1357

©HRInstitute (“REFER - ZREHRRERE)

J |

TA-RYPELTTARBLTOEIN, NSRS IBRICREZERZFEL THELLS

24





