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1992 HR Specialist, Hoechst AG

1998 HR Director, Trevira GmbH

2001 HR Director, Teijin Monofilament Germany GmbH

2009 General Manager, Global Human Resources Office, Teijin Creative

Staff Co., Ltd.
2012 HR Manager HQ & Sales Teijin Aramid BV

2014 Corporate Officer Deputy CHO (in charge of Global Human
Resources), Teijin Group

2019 Chief Human Resources Officer, Teijin Group Corporate Officer
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