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1Q FY2014

Operating Results Summary



Highlights of Financial Results at the End of the 1Q of FY2014

< Market Environment >

Conditions in the employment environment continued to improve, with the effective
job offers-to-applicants ratio exceeding the level it was at prior to the financial crisis

of 2008.
Hiring needs of companies are growing, regardless of the size and segment of the

corporation.

< Sales > ¥3.6bn.

Sales in the contingent-fee-type job advertising business of [en] Career Change Info
increased from the year before and sales of new products were higher than planned.

Subsidiary, en world Japan K.K., also posted favorable results.
Further, sales expanded as a result of consolidating 8 subsidiaries effective the first

quarter of this fiscal year.

< Operating Income > ¥713mn.

Expenses rose mainly due to adding consolidated subsidiaries in the first quarter of
the fiscal year, in addition to the rise in headcount and the costs associated with
the aggressive promotional activities that were conducted. As a result, operating
income exceeded planned figures, although it declined year on year.




[1Q FY2014 Results] m

Consolidated Income Statement

X1 en-japan+en world japan
¥ 1(Reference)
1Q FY2014
(Apr.-Jun.2013)

1Q FY2013
(Apr.-Jun.2012)

1Q FY2014
(Apr.-Jun.2013)

% of % YOY
sales change

(million % of
yen) sales

(million % of % YOY
yen) sales change

[CE 3297 00w 3,651 w006 107w 3,533 1000 7.2%
Cost of Sales 472 14.3% 432 11.8% -8.6% 412 11.7% -12.7%

(million yen)

Personnel 209 6.3% 225 6.2% 7.7% 203 5.8% -2.8%

263 8.0% 207 5.7% = -21.5% 209 5.9%  -20.5%

2,824 85.7% 3,219 88.2%  14.0% 3,120 88.3% 10.5%

SGA(sales,general 2,100 63.7% 2,506 68.6% 19.3% 2,337 66.2% 11.3%

&administrative)

Personnel 1,211  36.7% 1,434 39.3%  18.4% 1,324 37.5% 9.3%
Advertising,

sales promotion 395 12.0% 476 13.1%  20.7% 474 13.4% 20.1%

494 15.0% 594 16.3% 20.4% 538 15.2% 8.9%

723 21.9% 713 19.5% -1.4% 783 22.2% 8.2%

782  23.7% 901 24.7% = 15.3% 973 27.5% 24.4%

m 467 14.2% 1,771 48.5% | 278.6% 1,850 52.4% 295.6%

*2 As announced on May 16, 2013, extraordinary income of 1,996 million yen was posted as a result of selling part of the Company’s holdings in investment
securities. Consequently, net income increased considerably year on year.

_5_



[1Q FY2014 Results] m

Consolidated Income Statement(Company)

FY2013 1Q FY2014 1Q
(12.4-6) (13.4-6)

% YOY change

Net sales

CHBEDEDR

Operating income

Operating income
rate(%)

Net sales

en world japan
Japa Operating income

Operating income
rate(%)

Net sales

other
consolidated

subSIdlary Operating income

Operating income

*other consolidated subsidiary ---en world Singapore, en world Hong-Kong, en world Korea,
Calibrate recruitment(AUS), Cbase(JPN). en-Asia holdings.

—6—



[1Q FY2014 Results] Operating Results Changing Factor m
(Consolidated)

(million yen)

Net Sales increase 10.7% YOY to ¥354mn.

_________ [en] Career Change Info +164mn.

[en] Career Change Consultant +33mn.

S I [en] Temporary Placement Info +27mn.

ales [en] New Career Challenges -91mn.
¥3 3bn [en]Temp to Perm Info +15mn. ¥3.6bn.

. . [en] Job Info for Students -27mn.

Education/Evaluation Business +45mn.

EW] +151mn.

overseas subsidiaries +81mn.

Expenses increase 14.29%YO0Y to ¥364mn.

Personnel expenses +238mn.
Expenses ¥2 . 6 b n. Ad ,SP expenses +81mn. ¥2 . 9 b n.

Goodwill amortization +6mn. otc.

Operating
Income

1Q FY2013 1Q FY2014
(Apr.-Jun.2012) (Apr.-Jun.2013)



Mid Career Hiring Business n,

Quarterly Sales Trend wiion veny | Market Environment

» Companies, regardless of their size or
industry, continued to indicate high hiring

2,949 2,937
2,964 2 902 8965 713 needs in the job placement market for full-
2,551 time regular employees.

> Global companies’ hiring needs remained at
high levels.

> There was an improvement in the mindset of
companies to make use of temporary staff in
anticipation of economic recovery and the
positive outcome of policies launched by

Japan’s new administration.
Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar

mFY2012 mFY2013 ©FY2014

B Quarterly Operating Income Trend " 00 ven) | Overview of 1Q FY2014

> In [en] Career Change I_nfo, the number of

944
838 persons joining companies under the fee-
based service continued to be strong. The job
675 placement service also began full scale
562513 operation

> en world Japan K.K. recorded solid operating
subsidiaries were also included although their

contributions to operating income will likely

Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar. become apparent in the next fiscal year and

thereafter.

results, thanks to increasingly strong
contribution from mid-hire staff members.

> Sales of newly consolidated overseas

mFY2012 mFY2013 ©FY2014

—8—



Mid Career Hiring Business -Sales Breakdown by Product- m

(Million Yen)
4.000 - m [en]Career Change Info m [en]Career Change Consultant

[en]Temporary Placement Info m [en]New Career Challenges
B [en]Temp to Perm Info 1EW]
3,500 + overseas subsidiaries (EWS,EWHK,EWKOR,Calibrate)

3,000 |

2,500 |

2,000 |

1,500 r

1,000 r

500 r

Apr.-Jun.2011 Apr.-Jun.2012 Apr.-Jun.2013

—9—




[1Q FY2014 Results] m

Income Statement —Mid-Career Hiring Business

21 except overseas subsidiaries

*1(Reference)
1Q FY2014

1Q FY2013
(Apr.-Jun.2012)

1Q FY2014

(Apr.-Jun.2013) (Apr.-Jun.2013)

% of
sales

o (o)
(million yen) % of sales %o of /o YOY
sales change

m 2,964 100.0% 3,341 100.0% 12.7% 3,259 100.0% 10.0%
Cost of Sales 308 10.4% 324 9.7% 5.2% 303 9.3% | -1.8%

m 2,655 89.6% 3,016 90.3% & 13.6% 2,957 90.7% 11.3%
1,817 61.3% 2,149 64.3% 18.2% 2,024 62.1% 11.4%
&administrative)

Personnel 1,044 35.2% 1,248 37.4% 19.6% 1,174 36.0% 12.5%

(million yen) (million yen)

Advertising, 357 12.1% 388 11.6% 8.6% 386 11.8% 8.0%

sales promotion

415 14.0% 512 15.3%  23.2% 463 14.2% 11.6%

m:;‘;:te'“g 838 28.3% 867  26.0%  3.5% 932 28.6% 11.2%

¢ Mid-Career Hiring Business: [en] Career Change Info, [en] Career Change Consultant,
[en] Temporary Placement Info, [en] New Career Challenges,
EWJ(Include WING), other mid-career hiring related



Mid Career Hiring Business -Sales breakdown by Website- m

(million yen)

[[en]Career Change Consultant]
‘ )i

223
214
20 193 20

1,600 300

240 +

1,200 -
180 -
800

120 -

400 -
60

Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar. Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar.

EFY2012 ®WFY2013 ®mFY2014 EmFY2012 ®wFY2013 m®mFY2014

i [[en]Temporary Placement Info , 7
600 [en]Temp to Perm Info] 350 [[en]New Career Challenges]

455 45174 464 271

280 -

247 251

450 -

210

300 -
140 -

150 -
70 -

Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar. Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar.

mFY2012 ®™FY2013 ®FY2014 11 EFY2012 ®=mFY2013 ®FY2014



en world

en,

_ en world Japan K.K

en world Japan K.K

886

(Million yen)

mmmm et sales

734

e=Ome Operating Income

529

FY2012(Apr.-Jul.2011) FY2013(Apr.-Jul.2012) FY2014(Apr.-Jul.2013)

" overseas subsidiaries

(Million yen)

mmm Net sales

e=Cme(Operating Income

81

i

°© -51

FY2012(Apr.-Jul.2011) FY2013(Apr.-Jul.2012) FY2014(Apr.-Jul.2013)

Sales:¥886mn.(up 20.7% year on year)
Operating Income:¥200mn.(up 20.3% year on year)

> Hiring needs were strong particularly among
companies in the consumer goods, IT and
medical fields.

> “en premium”, a job placement service for
managerial and professional positions in
Japanese companies, continued to perform well
and exceeded the plan.

overseas subsidiaries

en world singapore,en world Hong-Kong, en world Korea,
Calibrate(AUS), en-Asia holdings

Sales:¥81mn.
Operating Income:-¥51mn.

> Effective this fiscal year, overseas subsidiaries
have been newly consolidated. The operating
results included in the consolidation are those of
the first quarter (January to March for this fiscal
year.)

> Each of the subsidiaries posted an operating loss.
The subsidiaries are expected to start contributing
to the overall income of the overseas business in
the next fiscal year and thereafter.

*  The Navigos Group will be consolidated in the P/L from the third quarter.



New Graduate Hiring Business

en,

AT LG iion yemy | Market Environment
276 > The number of students who turned down
informal offers from small and midsize
642 companies rose, as major companies increased

the number of hires for FY2014. As a result, a
growing number of small and midsize
companies continued their hiring activities and
the hiring period was extended.

of hiring for FY2015 began to spread.

351 316
22
193 175 I > The use of job placement service as a hew way

.168

Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar.
EmFY2012 mFY2013 " FY2014

Quarterly Operating Income Trend (Million yen)
405

248

1 1 1 -
93 I "26.56
_159 @_147_121
Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar.

mFY2012 mFY2013 ©FY2014

Overview of 1Q FY2014

> en-japan reinforced sales of products to

medium-level, small and midsize companies
and ventures for supporting newly hired
persons to stay with the company and
demonstrate strengths.

(* Refer to P24)

> Operating loss increased from the year before

due to greater expenses incurred in
connection with promotional activities,
although members were smoothly captured.



[1Q FY2014 Results] m

Income Statement —New Graduate Hiring Business

1Q FY2013
(Apr.-Jun.2012)

1Q FY2014
(Apr.-Jun.2013)

% YOY
change

m 222 100.0% 190 100.0% -14.5%
Cost of Sales 122 54.9% 95 50.3% -21.7%

(million yen) % of sales @ (million yen) % of sales

T 100 sae| 94 o s
"o o | eS| o] e
&administrative)
Personnel 122 54.9% 117 61.5% -4.3%
Advertising,
e e 12 5.5% 87 45.9% 618.0%
59 26.7% 61 32.2% 3.0%

Operating income =03 -42.1% -171 -89.9% -

¢+ New Graduate Hiring Business: [en] Job Info for Students,
other new graduate hiring related



Education/Evaluation Business

en,

i Quarterly Sales Trend

81

69 69 72 7

(Million yen)

4

Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar.
mFY2012 mFY2013 ©FY2014
" Quarterly Operating Income Trend o
(Million yen)
D)
10 .
4 4
. >
-9 I
-13
Apr.-Jun. Jul.-Sep. Oct.-Dec. Jan.-Mar.
mFY2012 mFY2013 ©~FY2014

Market Environment

> Mainly large-size companies are shifting to
conducting in-house training or using
correspondence courses and e-learning as
training alternatives.

> The option of adopting the flat-rate training
service is spreading among medium-level,
small and midsize companies.

Overview of 1Q FY2014

» The number of corporate members in the flat-
rate training service “"en-College” increased,
thanks to various measures taken in the
previous fiscal year toward April when a
concentration of contract renewals was
expected.

> “en-College” was launched in Osaka from
April, and corporate members could be
smoothly captured.

> A subsidiary, Cbase was newly consolidated.



[1Q FY2014 Results] m

Income Statement —Education/Evaluation Business

X1 except Cbase

¥ 1(Reference)
1Q FY2014

1Q FY2013
(Apr.-Jun.2012)

1Q FY2014

(Apr.-Jun.2013) (Apr.-Jun.2013)

% of % YOY
sales change

(aalllife]g % of % YOY
=) sales change

81 100.0% 126 100.0% 55.4% 83 100.0% 3.0%

(million yen) % of sales @ (million yen)

19 24.1% 14 11.8% -23.5% 14 17.1% -27.1%
61 75.9% 111 88.2%  80.4% 69 82.9% @ 12.4%
41 50.9% 94 74.8% 128.4% 47 56.6%  14.5%
28 35.2% 68 54.4% 140.4% 33 39.5% 15.5%

1 1.3% 1 1.0% 12.6% 1 1.2% -10.4%
11 14.4% 24 19.4% 109.6% 13 16.0%  14.3%
20 25.0% 16 13.3% -17.1% 20 23.9%  -1.8%

(Include new consolidated subsidiary “"Cbase” from FY2014)



Forecast for Full-Year-FY2014



Assumptions on Group Companies for
Operating Results Projections for FY2014

FY2013

en-japan

FY2014

en-japan

en world japan en world japan

consolidated
subsidiary

companies accounted
for using the equity
method
*1 Cbase Corp. (made a subsidiary in 2012) is a provider of ASP services such recruitment management, employee

evaluation and Web-based research system services
*2 The Navigos Group will be consolidated in the P/L from the third quarter.

Talent Alliance (Beijing) Technology Talent Alliance (Beijing) Technology
Development Limited Development Limited



FY2014 Full year Operatin Results Projections -
(companyw&l’e Consolld % 1 m

FY2013
(12.Apr-13.Mar)

FY2014
(13.Apr-14.Mar)

% YOY
change

% YOY

.- a
(million yen) %o of sales change

1931wz om 2,078 men 7w

(million yen) % of sales

Personnel 855 6.3% 6.4% 1,117 6.9% 30.7%
1,076 7.9% -5.0% 960 5.9%  -10.7%

m 11,631 85.8% 7.2% 14,221 87.2% 22.3%
8,848 65.2% 6.4% 11,021 67.6% 24.6%

&administrative) ’ 4

Personnel 5,028 37.1% 10.0% 6,179 37.9% 22.9%
::.Zirfff.f;uon 1,797  132%  59% 2,168  133%  20.7%
2,023 14.9% 10.5% 2,673 16.4% 32.1%

Operating income 2,783 20.5% 9.5% 3,200 19.6% 15.0%
2,840  mow  wvaw| 3,280  mn  1ss
m 1,545 1w x| 2,900 sz sren



FY2014 Full year Operating Results Projections-(Company) m

en—japan

en world japan

Other
consolidated
subsidiary

X goodwill amortization en world japan

Operating Income

Operating Income

Operating income
rate(%)

Net Sales

(Million yen)

FY2013 FY.20]:4 % YOY change
Projection

Operating income
rate(%)

Net Sales

Net Sales

Operating Income

Operating income
rate(%)

cbase
Calibrate
Navigos Group

¥170mn.
¥16mn.
¥10mn.
¥108mn.

( The Navigos Group will be consolidated in the P/L from
the third quarter )



FY2014 Full year Operating Results Projections-(Segment) m

(Million yen)

FY2014 % YOY
Projection change

FY2013

Net Sales 11,748 14,200 20.9%

Mid G Overseas

id Career e

Hiring Business Operating Income 2,640 3,050 15.5% .SUtIJSIddI(a:II'IeS were
— Inciuae

Operating
income rate(%) 22.5% 21.5%

Expand the level of our
NetSales 1,484 1,500 1.1%]advertising and sales

New Graduate promotion expenses from

Hiring Business  Operating Income 133 90 -32.39%that of the previous year in
order to step up our sales

promotion efforts

Operating
income rate(%) 9.0% 6.0%

_ Net Sales 294 600 104.1%
el Cbase Corp. was

Fyaluation  operating Income 43 60 39.5%included

Business -
Operating
income rate(%) 14.6% 10.0%




FY2014 Full year Operating Results Projections-(Websites) m

(Million Yen)

Sales

Mid Career o FY2014

Hiring Business Projection

[en]Career Change Info

[en]Career Change Consultant

[en]Temporary Placement Info

[en]New Career Challenges

[en]Temp to Perm Info

Sales

FY2014

New Graduate FY2013 Lo,
Projection

Hiring Business

[en]Job Info for Students




Return to Shareholders



Return to Shareholders m

Basic Policy regarding Profit Distribution

The Company utilizes retained earnings for future growth and to maximize corporate
value. Our basic policy is to return profits to our shareholders as appropriate,
conducting dividend payouts targeting 30%), depending on fiscal period earnings.

FY2013

HEDividends(projection) ¥1,950
B Payment Ratio (Projection) 29.8%

FY2014

Hx1 Dividends(projection) ¥21.5
H:x2 Payment Ratio (Projection) 17.3%

X1 As announced on May 24, 2013, the Company will adopt the unit share system and split its common share at a ratio of 1 to 100 with September 30, 2013 as the
record date (the effective date is October 1.) There is no substantial revision to the dividend projection as a result of this split.

X2 en-japan inc. will continue to seriously explore the option of making such company acquisitions in the future as well.

We intend to use the anticipated extraordinary income to make investments with the aim of achieving further growth, including growth based on our overseas business
expansion, in the coming years.

%2 Payment ratio which extraordinary income after subtraction is 30.2%




m (Reference) Non-consolidated financial statements




1Q FY2014 Income Statement
(Companywide : Non-Consolidated)

1Q FY2013
(Apr.-Jun.2012)

1Q FY2014
(Apr.-Jun.2013)

(million yen) % of sales (million yen) % of sales

m 2,567 100.0% 2,652 100.0% 3.3%
Cost of Sales 367 14.3% 302 11.4% -17.8%

Personnel 105 4.1% 92 3.5% -11.9%
262 10.2% 209 7.9% -20.2%
2,199 85.7% 2,350 88.6% 6.9%

1,600 62.3% 1,725 65.0% 7.8%

SGA(SaIes,generaI
&administrative)
Personnel 829 32.3% 850 32.1% 2.5%

Advertising, 392 15.3% 471 17.8% 20.1%

sales promotion
378 14.7% 403 15.2% 6.8%

399 15.5% 2,037 76.8% = 410.6%

*2 As announced on May 16, 2013, extraordinary income of 1,996 million yen was posted as a result of selling part of the Company’s holdings in investment
securities. Consequently, net income increased considerably year on year.



[1Q FY2014 Results] Operating Results Changing Factor m
(Non-Consolidated)

(Yen)

Net Sales increase 3.3%YO0Y to ¥85mn.

[en] Career Change Info +¥164mn.
[en] Career Change Consultant +¥33mn.
[en] Temporary Placement Info +¥27mn.
Net Sales ¥2. 5bn . [en] New Career Challenges -¥106mn. ¥2-6bn Ll
[en]Temp to Perm +¥15mn.
[en] Job Info for Students -¥27mn.

Ad ,SP expenses +¥78mn.

¥1.9bn. Depreciation expense ~ -¥25mn. ¥2.0bn.

Personnel expenses +¥8mn.  etc,

Expenses

Expenses increase 3.0%YO0OY to ¥59mn.

¥598mn.

Operating income increase 4.4%YO0Y to ¥26mn.

1Q FY2013 1Q FY2014
(Apr.-Jun.2012) (Apr.-Jun.2013)



[1Q FY2014 Results]Non-Consolidated Income Statement
—Mid Career Hiring Business

1Q FY2013 1Q FY2014
(Apr.-Jun.2012) (Apr.-Jun.2013)

(million % of - % of % YOY
(million yen)
yen) sales sales change

m 2,233 100.0% 2,378 100.0% 6.5%
Cost of Sales 203 9.1% 192 8.1% -5.7%

m 2,030 90.9% 2,186 91.9% 7.7%
SGA(SaIes,generaI
&administrative)

1,317 59.0% 1,412 59.4% 7.2%

Personnel 662 29.6% 700 29.4% 5.7%

Advertising, 355 15.9% 383 16.1% 7.9%

sales promotion ' ' '
299 13.4% 328 13.8% 9.7%

Operating income 713 31.9% 774 32.5% 8.6%

¢  Mid-Career Hiring Business: [en] Career Change Info, [en] Career Change Consultant,
[en] Temporary Placement Info, [en] New Career Challenges,
[en]Temp to Perm Info, en world Japan, other mid-career hiring related



[1Q FY2014 Results]Non-Consolidated Income Statement
—New Graduate Hiring Business

1Q FY2013
(Apr.-Jun.2012)

1Q FY2014
(Apr.-Jun.2013)

(million % of % YOY
=) sales change

m 222 100.0% 190 100.0% -14.5%
Cost of Sales 122 54.9% o5 50.3% -21.7%

% of sales@ (million yen)

m 100 45.1% 94 49.7% -5.8%
SGA(SaIes,generaI

193 % 265 1mew 3%

Personnel 122 54.9% 117 61.5% -4.3%
Advertising,

sales promotion 1 2 5 50/0 87 4590/0 61800/0

59 26.7% 61 322% 3.0%

Operating income =03 -42.1% -171 -89.9% -

¢+ New Graduate Hiring Business: [en] Job Info for Students,
other new graduate hiring related



[1Q FY2014 Results]Non-Consolidated Income Statement m
—Education/Evaluation Business

1Q FY2013 1Q FY2014
(Apr.-Jun.2012) (Apr.-Jun.2013)

% YOY
change

(million

% of sales (million yen) % of sales
yen)

I st owoox 83 oo s
Cost of Sales 19 24.1% 14 17.1%  -27.1%
SGA(sales,general 41 50.9% 47 56.6%  14.5%

&administrative)
Personnel 28 35.2% 33 39.5% 15.5%
Advertising,
T 1 1.3% 1 1.2% -10.4%
11 14.4% 13 16.0% 14.3%

Operating income 20 25.0% 20 23.9% -1.8%






Overview

eln,

[ Company Name ]

[ Establishment ]
[ Representatives )

[ Headquarters ]

[ Total Stockholder’s
Equity ]

[Stock Listing ]

[Fiscal Year ]

[ Number of
Employees ]

[ Number of
Outstanding Shares]

[ Business
Description ]

en-japan inc.
January 14, 2000
Michikatsu Ochi (Chairman) ./ Takatsugu Suzuki ( President)

Shinjuku I-land Tower, 6-5-1 Nishi-Shinjuku, Shinjuku-ku, Tokyo

JPY 15,425million (as of end of Jun. 2013)

Jasdaq

April 1 - March 31

Consolidated 1,181, Non-consolidated 721 (as of end of Jun. 2013)

246,418(as of end of Jun. 2013)

(1) Internet job recruitment service

(2) Job Placement

(3) Implementation of training, seminars

(4) Consultation on recruitment , Aptitude test development




Business Model

el

Providing recruitment

Resume coaching
Advice of Interview

< Job seekers >

e ———

“Person who

want to apply

to companies
directly”

,_____________

_______________ N
| “Person who want !
) to register with |
! recruiting |
' companies” ]

1
temporar '
disgatchy :

1

Pp—— ] — A - -~

/
| to register with
|
1
1

Apply :
through :
recruiting |
companies E

______________

information

Registration
Application

Free of
charge

Internet site

[en] Career Change
Consultant

en world Japan K.K.

[en]PARTNER

=
—_—
o
|
e verd e
[ cven
[ tepaeer

Planning, proposing,

interviewing and
creating job
advertisements

Recruitment
information
Scouting

Job
Advertisement
fee

-Success fee

Recruitment
information
Scouting

Success fee

>
Introduce of

job seeker

< Clients >

General
Companies

Job placement
agencies

Temporary
staffing
companies

General
Companies



Our Business Contents

* Sales breakdown are based on FY2013 data
* *[en] Temp to Perm Info” launched Dec.2012

< Mid Career Hiring Business (Website)>

graduates without any previous work experience

Permanent
part-timers

Service Share Contents Characteristics Users Clients
Site for « information is provided through our reporting and * 70% are in General
[en] Career Change Info 39.69% | Comprehensive photographing of each company ;I:)eslr 20s-mid- Companies
m #ﬁ/\@ﬁfﬁﬁiﬁi ) Career Change . Straightf_orwarfl, detailed Career Change Info from « 70% are male Job
Info perspective of job seekers « All occupations placement
agencies
Collecti it « Information on job placement agencies and their Career
c ch c | f:r _eocbwe site Change Info e 60% are in Job
[en] Career Change Consultant | ¢ 5o, pIacJ:ement « 5-level evaluation of job placement agencies(first in their late 26-40 | placement
=~ ~ . industry) « 80% are male agencies
agencies
m Eﬁﬂﬂkj/ﬂ.} 2d 9 « High End Job Corner opened
« A recruitment information site for females wishing to
[en] Temp to Perm Info Recruitment work as full-time regular employees. ) . 70% are in Temporary
0.9% information « The site lists only such openings for “full-time their late 20s- staffing
m site for females employees or possible upgrade to full-time employee”. mid-30s companies
« Offers a number of listings for office-work posts.
- - « 80% are in
[en] Temporary Placement Info f::'&c::vgg:e « Temporary staffing company information and their their 20s-mid Temporary
m :,ﬁ ) tt ,"i 13.1% staffingp Y Career Change Info 30s staffing
Ji [=] . = w = ” ° 9/ i
companies « Unique search category “Insistence INDEX fsgmgla;re companies
. . 3 » University
« Recruiting site with the theme of “challenge” and students
[en] New Career Challenges Collective site “re-challenge” . Graduates Temporary
m &z | 47% | for recruiting « Put in place a site section for assisting job seekers without jobs staffing
= information without any employer industry experience and + Housewives companies



http://employment.en-japan.com/
http://consultant.en-japan.com/
http://women.en-japan.com/
http://haken.en-japan.com/
http://hb.en-japan.com/

Our Business Contents

* Sales breakdown are based on FY2013 data
* “[en]PARTNER" started Apr.2013

< Mid Career Hiring Business (Job placement agencies)>

Service Share Contents Characteristics Clients
_ « Clients are foreign companies with sales, service, production and other Foreign
e 2 |d Job placement sites in Japan and Japanese companies with global operations companies
. en WOF agencies +« Handling Japanese-English bilingual middle management to executive Japanese
level positions companies
21.8%
Job placement « Clients are japanese companies Japanese
e PREMIUM agencies « Specialized in mid- to senior-level manager/specialist position companies
professionals
PARTNER - Job placement « Job placement services that leverage en-japan’s job-seeker database and Japanese
agencies the track record of its past business transactions with corporate clients companies
< New Graduate Hiring Business >
Service Share Contents Characteristics Users Clients
« Specializing in career information relating to strong « University
[en] Job Info for Students medium-level, small-to-mid size and venture companies students
e A1 | Tl Tt 10,60 Site Ifor studtent . Preselnt(:js the strengthfs of compiniesdin five perspectives . Gtraccliuatte General
1 I 9% employmen « Detailed recruiting information based on own interviews students :
@D N .
FHOMBIEER information and photo shooting . Junior Companies
« en-japan’s unique planning: “Research on Jobs of college
Professionals” students

< Education/Evaluation Business >

Service Share Contents Characteristics Users
Employee training « Skill-enhancement training for personnel in charge of recruiting, and
Aptitude test development and sales of screening tests G I
2.2% development « Operation of En-College, a fixed-fee education service enera

@} en-college

Personnel system
development

« Development of personnel evaluation system aimed at maximizing
competence of individuals

Companies




The number of registered users (At the end of Jun, 2013) m

B [en]Career Change Info

(thousand people) | ™[en]Career Change Consultant

5,000 B Three sites total([en]Temporary Placement Info,[en]New Career Challenges,[en]Temp to Perm Info )
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FY2008 FY2009 FY2010 FY2012 FY2013 FY2014 7]
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Sales Breakdown by Product (Non-consolidated) m

(Million yen)
(: ? Ijrnz 2011:2) i 216 [ 413 19 ﬁ
pr - 56.3% 9.1% 17.3% ©-1%
1Q FY2014 1,486 243 [ 459 132 ﬁ
(Apr.-Jun.2013) 55.9% 9.2%  17.3% 5.0%
z"'/z /
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
[ [en]Career Change Info . [en]Career Change Consultant
[[] [en]Temporary Placement Info B [en]New Career Challenges
Il [en]Temp to Perm Info B [en]Job Info for Students
[l Education/Evaluation Business
[l other mid-career hiring related ,other new graduated hiring related, other business



Labor costs relative sales and Advertising, sales promotion costs
(Non-consolidated)

en,

Ordinary Income
(million yen)

1.2%

17.8%

2Q 3Q 4Q 1Q 2Q 3Q 4Q 5Q 1Q 2Q 3Q 4Q 1Q
FY2010 FY2010 FY2010 FY2012 FY2012 FY2012 FY2012 FY2012 FY2013 FY2013 FY2013 FY2013 FY2014

Labor costs relative to sales ==J== Advertising, sales promotion costs relative to sales === Ordinary Income rate

2Q 3Q 4Q 1Q 2Q 3Q 4Q 5Q 1Q 2Q 3Q 4Q 1Q
FY2010 [ FY2010 | FY2010 [ FY2012 | FY2012 [ FY2012 [ FY2012 [ FY2012 | FY2013 | FY2013 | FY2013 | FY2013 | FY2014
342 828 466 503 392 873 428 635 59 784

200 491 9 1,094

9.5% 15.3% 29.5% 19.3% 21.7% 15.8% 30.1% 15.7% 24.8% 20.7% 32.0% 29.2% 41.2%

786 799 884 873 905 930 924 979 934 969 966 947 943
Labor costs

37.4% 35.6% 31.4% 36.1% 39.1% 37.4% 319% 359% 36.4% 40.7% 32.2% 35.3% 35.5%

523 460 441 452 401 395 478 621 392 366 455 563 471

relative to sales 24.9% 20.5% 15.7% 18.7% 17.3% 159% 16.5% 22.8% 153% 15.4% 15.2% 21.0% 17.8%




Segment performance (Non-consolidated)

'>. 5,237
E g 1311 2,286 2,102 2,316 2,567 2,652
Q.= r 10 — - = 635 ,094
25 - - 200 —
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Net Sales
(million
yen)
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(million

yen)

Ordinary
Income
Rate



Transition of Quarter Segment Performance
(Non-consolidated)

2,811 2,897 2,725
2,102 2243 -29.5%2415 2,316 2,486 y
9.5% |_PEE 10,3 =21.7% 15:8%)

342 503

3,001
2,567 2380 3 2,682 2,653
- 30_10/0. - 24_70/(: - - 32.0% gy 96°30/0

873 15.7% 20.6%
491 784

Company-
wide

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 5Q 1Q 2Q 3Q 4Q
FY2010 FY2010 FY2010 FY2010 FY2012 FY2012 FY2012 FY2012 FY2012 FY2013 FY2013 FY2013 FY2013
Net Sales
(million
yen)
=
3ol
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8._:
|-‘-'m
TE3 .
= 2Q 3Q 4Q 1Q 2Q 3Q 4Q 5Q 1Q 2Q 3Q 4Q 1Q
FY2010 FY2010 FY2010 FY2012 FY2012 FY2012 FY2012 FY2012 FY2013 FY2013 FY2013 FY2013 FY2014
Ordinary
q)m Income
4.:3 (million
S< 597 642 351 776 3 ven)
a=17) 251 222 405317 . 190
‘:‘.’: 27 172‘ —I 32:3% v-111| 193_152 175‘: —. 248 "~ 55 <2 -93 1£8 2 ! 56. 89,9
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Effective Job Offers-to-Applicants Ratio ,Unemployment Rate m

(%) '
U , t (times) <Latest Unemployment Rate>
_ nemploymen _
6.0 Rate 2012, 1 15 60
4.3% cc i
3.9%
5.0 } 50 /\\/\n i
4.5 WA- / \\MVJ\A
4.0 |} A 110 40 l
3.5
2005.1 2013.6
3.0 F |
4
~ v <Latest Effective Job Offers-to-Applicants Ratio >
2.0 F / 4 0.5 1.2
Effective Job Offers-to- L P HHRRRHRS SRR RHIR R =
Applicants Ratio 0.8 o,
1.0 F '
0.6
0.4
0.0 | I O O N O N O O D B B B B N N D R 0.0

1985 1990 1995 2000 2005 2010 0.2

. d 2005.1 2013.6
*Figures represent average yearly figures

eSource:Health, Labor and Welfare Ministry , Ministry of Public Management,
Home Affairs, Posts and Telecommunications Statistics Bureau a1



Job Advertising Market Trends m

(# in ten thousand) = Print Media = Websites

50
45

40| ‘ ‘

L —

45678 91011121 2 3 456 7 8 91011121 2 3 456 7 8 91011121 2 3 456 7 8 91011121 2 3 456 7 8 91011121 2 3 456 7 8 91011121 2 3 4 5 6
2007 2008 2009 2010 2011 2012 2013

[ YonY +39.5% }
YonY +15.3%

w
(53]

= o= N N W
o U1 O U1 o

Source: Association of Job Information of Japan “Job Advertisement Numbers” (Jun.2013)

* Survey of 50 domestic companies
(Prior to March 2007, survey of 64 companies, Apr 2007 to Mar 2008, survey of 66 companies,
Apr 2008 to Mar 2009, survey of 64 companies, Apr 2009 to Mar 2010, survey of 62 companies,
Apr 2010 to Mar 2011, survey of 59 companies, Apr 2011 to Mar 2012, survey of 52 companies,
Apr 2012~, survey of 50 companies



B en-japan inc. IR Corporate Planning Department
TEL:03-3342-4506 Mail: ir-en@en-japan.com URL:http://corp.en-japan.com

Cautionary Statement
This material is for informational purpose only. You are fully responsible for the final decision to invest in the company. The
statements included in these documents that are not historical facts are forward-looking statements which reflect management’s
current views with respect to certain future events and financial performance of the company. The company makes no guarantee
or promise as to the accuracy or completeness of the information provided here and shall not be liable for any errors or delays in
the content, or for any actions taken in reliance thereon. The content is subject to change without notice hereon.




