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*1 CAO: Chief Alliance Officer
*2 CGAO: Chief Growth & Alliance Officer
*3 SEO: Senior Executive Officer
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Group Chief R&D Officer(CR&DO)
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Economist, Investicna a rozvojova banka
Corporate Affairs Manager, SAB Miller

Director of Corporate Affairs and Communication,
Czech and Slovak Republic, Plzensky Prazdroj
20175 4B Corporate Affairs Director Central Europe,

Member of Board Plzensky Prazdroj Slovensko

20204 18 Corporate Affairs Director, Asahi Breweries Europe
Group, Member of Board Plzensky Prazdroj
Slovensko

2020 8H Corporate Affairs Director, Asahi Europe and
International Ltd.

20204 118 Chief Corporate Affairs Officer, Asahi Europe and

International Ltd.
L+ SEO, Group CSO
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Senior Vice President
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https://www.asahigroup-holdings.com/pdf/company/governance/policy/250326_board_of_directors_result.pdf
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